
Indonesian Journal of Electrical Engineering and Computer Science 

Vol. 25, No. 3, March 2022, pp. 1731~1735 

ISSN: 2502-4752, DOI: 10.11591/ijeecs.v25.i3.pp 1731-1735      1731  

 

Journal homepage: http://ijeecs.iaescore.com 

Online employment portal architecture based on expert system 
 

 

Janampally Himabindu Priyanka, Nikhat Parveen 

Department of Computer Science and Engineering, Koneru Lakshmaiah Education Foundation, Vaddeswaram, Guntur,  

Andhra Pradesh, India 

 

 

Article Info  ABSTRACT  

Article history: 

Received Jul 28, 2021 

Revised Dec 24, 2021 

Accepted Jan 13, 2022 

 

 Now a days, choosing the skill set which belongs to current marketing trends 

that suits him/her is difficult especial for the fresher (who is an employee). It 

is even more complex for the employer to requite the required skilled 

person. As there will be huge data. To match these two requirements, we 

need an expert system. An expert system which can cluster the data as well 

as to answer the query posted by both employee and employer. In this paper, 

component-based architecture is described which includes cloud computing, 

the cluster and software agents. Keywords: 
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1. INTRODUCTION 

In the current situation, online job portals have begun to receive a large number of resumes in 

various styles and designs from job seekers with a variety of educational backgrounds, work experiences, and 

skills [1], [2]. Finding and hiring the proper talent from a diverse pool of candidates is one of the most 

difficult and time-consuming tasks for any company's human resource department (HRD) [3], [4]. To meet 

this challenge, a number of companies have turned to e-selecting phases [5], [6]. According to, there were 

over 40,000 e-enlistment sites in 2012 to assist job seekers and scouts all around the world. According to the 

International Association of Employment Web Sites (IAEWS) [7], there are more than 60,000 e-enlistment 

frameworks in use in 2017. Fortunately, randomised studies provide a more robust technique for detecting 

causal companion impacts in networks [8]-[10]. 

To deal with such type of data one should use big data. Utilizing enormous information data is being 

made at an outstandingly fast speed and coming to fruition into a massive data, data shows different features, 

for instance, colossal volume, different collection, incredibly evolving, multivalued, fluctuating snappiness 

[11], conventional data clustering techniques make it harder to examine the data and recover the information. 

Extract the necessary information and afterward find the new information by the disguised association 

between data is called information mining. The various stages in which data mining is handled, [12], [13] 

which helps the business relationship to support their business and supporting them in unique. 

To get the fast outcome from such tremendous information. A programme that runs without the aid 

of people and some extra programming is required. Prior to going any further, it is critical to define the 

significance of an agent-based system [14]. This is the fundamental topic of thought that is employed by the 

administrator although expert-based structures may include a thoughtful consideration professional (such as 

https://creativecommons.org/licenses/by-sa/4.0/


                ISSN: 2502-4752 

Indonesian J Elec Eng & Comp Sci, Vol. 25, No. 3, March 2022: 1731-1735 

1732 

UI administrators or programmer secretaries [15]), the usage of an agent-based system appears to be the most 

optimal [16]. The structure that likes to go with qualities [17], according to a subject matter expert: 

- Autonomy refers to the ability of professionals to collaborate without the aid of people or other systems. 

- Reactivity: The ability of experts to alter the atmosphere and remake themselves at any moment.  

- Pro-animation: The ability to adapt to changes in behavior. 

- Social capacity: The ability to receive and deliver signals via expert language among various 

professionals (and maybe humans). 

In [18], [19] the creators talked about three new techniques that are utilized in grouping 

informational collections. The method utilized was gradual k-means where clustering was utilizing math 

information. Improved k-modes algorithm the groups were used clear information; while on account of 

blended math and clear figures, k-prototype is definite. Sreeram [20] discussed worldwide plan for 

development to reduce the technological problems. The technique uses selection loop but needs identical 

aptitudes. As sequence of importance waits the datasets are appropriated into a few groups. Head-

down/structure up operation, both of them can be used for different stages of clustering. Top-down structure 

called agglomerative and base up approach called as troublesome strategy [21]-[23]. Dealing with time will 

turn out to be firm while utilizing this strategy. The factual worth figuring will be simpler while using grid- 

based strategy [24], [25]. HDFS holds simpler access and extremely more information [26], [27]. Data 

security is one of the most pressing problems these days. Text–based authentication may be utilized to 

safeguard data, and a fuzzy rule-based intelligent system can be employed for the authentication process [28]. 

Given the fact that susceptible software is directly responsible for every security breach, it is desirable to 

build a descriptive approach that integrates security throughout the requirement phase [29]. Although the 

objective of usability is to provide simple access to the verified programmed, the primary goal of security is 

to provide restricted access to the security focused data [30]. 

 

 

2. ARCHITECTURE  

The definition of software design has been settled (for the time being) with the adoption of the IEEE 

1471 standard, which defines software architecture as the fundamental organization of a system embodied in 

its components, their relationships to each other, and their relationships to the environment. To architect the 

knowledge and skill set based expert system for online job using clustering and software-agent, it is good 

choice to follow component-based architecture. With component-based architecture, it is normal that product 

frameworks can be made and kept up at lower costs and with expanded solidness through reuse of endorsed 

segments in adaptable programming models. Using component-based architecture one can achieve the goals 

such as cost reduction, ease of assembly, reusability, customization and flexibility. In Figure 1, shows the 

different components such as cloud, Job seekers data, clustering agent, optimizing agent and employer 

database.  
 
 

 
 

Figure 1. Architecture for knowledge Domains and Skill set based expert systems 
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3. DESCRIPTION OF COMPONENTS 

3.1.  Cloud computing 

The delivery of various services through the internet is known as cloud computing. These resources 

include data storage, servers, databases, networking, and software, among other tools and applications. As long 

as an electronic device has internet connectivity, it has access to the data as well as the software applications 

needed to run it. Examples: Dropbox is a file-sharing and storage service. Microsoft Azure provides cloud - 

based disaster recovery services, as well as hosting and other services. Rack space is a cloud computing 

company that provides data, protection, and infrastructure services. 

 

3.2.  Job seeker 

Person who is seeking for the job. The below can be requirements of the job seeker from the job portal. 

a) Should be able to see all open positions that are scheduled to be filled. 

b) Should be able to see the company's information. 

c) Should be able to see the vacancy's information. 

d) Should be possible to look for positions using the applicant number and the vacancy number. 

 

3.3.  Employer database (recruiting companies) 

a) Should be able to open a new position. 

b) Should be able to update any of the vacancy's editable information. 

c) The ability to create a new application should be available. 

d) Should be able to alter any of the applicant's editable information. 

e) Applicant number and vacancy number should be searchable. 

f) Assign an applicant to a job opening-the applicant-to-job opening relationship should be many: many. 

g) Should be able to organize the interview and input the interviewer's information as well as the date and 

time. 

h) Should be able to reschedule or cancel the interview if necessary. 

i) An HR employee cannot ‘close' a position that is not theirs. 

 

3.4.  Clustering agent and optimizing agent  

Both the clustering and optimising agents are multi-agent systems. The single administrators who 

interact with multi-expert structures often exist on a spectrum ranging from heavyweight academic 

administrators (consistently of "BDI") to lightweight administrators in terms of the administrators' single 

treatment. Most systems utilize experts from a single circumstance along this reach. We have viably executed 

a couple of structures where administrators of inside and out various levels of internal refinement associate 

with one another. Taking into account this experience, we perceive a couple of unmistakable habits by which 

experts of different kinds can be joined in a single system, offer insights and activities from our experiences. 

The role of clustering agent acts as intermediatory between the job seeker and employee database, 

applies the clustering technique on the curriculum vitae (CV) posted by different job seekers and searches the 

suitable job in the different employee databases. The role of optimizing agent will provide the optimize skill 

set for the job seeker to get required skill set for the particular job. The architecture proposed is useful for 

both job seeker and employer as the clustering agent gets the data (CV of the job seeker) from different 

sources of data through cloud which includes job portals, facebook, linkedIn, clusters them into different 

categories based on knowledge domains (Job title) and submits to employer database, here the employer 

database (recruiting company) with the help of optimizing agent gives the optimized skill set needed for 

particular job title to the job seeker by which the job seeker may enhance his/her skills to apply for the 

concerned job title. 

 

 

4. ALGORITHM 

- Step 1: Job Advertising 

Many companies are using social media for advertising purpose. Some of the social media platforms are 

Facebook, LinkedIn, and job portals. On the other hand, the companies will also recruit’s the employees 

who apply them directly. 

- Step2: CV Screening 

The clustering agent which is software agent is used to scan the CV’s (resumes) and identify keywords 

that are correlated with experience, skill set and domain knowledge necessary for the job. This way, the 

software agent will automatically cluster’s the new candidates resume. 

- Step 3: Preparing Data 

The scanned resumes information will be clustered and stored in the database which will be helpful for 

the employees. 
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- Step 4: Predicting hiring needs 

Once the set of resumes have been clustered. The analysis goes a step above the key matching technique. 

In this stage another software agent is used for optimal search. 

- Step 5: Analysis of Resume 

The goal software agent here is to analyze the personality of each individual through their resumes and 

provides a deeper insight into each applicant. 

- Step 6: Improve Over Time 

The optimize agent will give the individual employer information to improve the skills domain 

knowledge for the better employment. 

 

 

5. CONCLUSION 

The guarantees of component-based architecture for knowledge and skill set based expert system for 

online job using clustering and software-agent is cost decrease and expanded quality through reuse of 

demonstrated parts, just as better scalability for programming language. Potential traps for building up 

partbased programming are execution issues (particular frameworks are regularly less asset efficient than 

solid frameworks), security, wellbeing, trusted, configuration the executives of complex componentized 

frameworks. The use of software agents automatically clusters the resumes and give information to the job 

seekers for enhancing their skills for better job opportunities. 
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